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applicable regulatory requirements are met, collectively 
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Summary of inspection findings
1. Leaders actively promote the school’s aims and ethos and ensure that the school is an inclusive 

community. Arrangements for pupils to share their views with leaders feed effectively into the 
school’s self-evaluation and improvement planning. Regular governance oversight and scrutiny, 
supported by appropriate challenge and training, help leaders to ensure that the Standards are met. 

2. Leaders provide a broad, balanced and inclusive curriculum. The breadth of subjects offered enables 
pupils to develop their knowledge, skills and understanding across a range of curriculum areas. 
Leaders provide a varied programme of after-school activities that promote pupils’ social, physical 
and creative skills. 

3. Leaders manage complaints appropriately. The complaints policy includes a suitable three-stage 
procedure and clearly defined timescales. Leaders respond appropriately to the circumstances of 
individual cases and keep records relating to how complaints are managed. However, at the start of 
the inspection, leaders had not made available to parents the required information about the 
number of formal complaints submitted during the previous academic year. Leaders rectified this 
oversight during the inspection.

4. Leaders implement an effective assessment framework that informs staff about pupils’ progress. 
Staff provide pupils with clear guidance and feedback about their work. Pupils who require further 
consolidation are identified and supported well. Teachers support the individual needs of pupils who 
have special educational needs and/or disabilities (SEND) effectively. Throughout the school, pupils 
make good progress in their work.

5. Teachers plan well-sequenced lessons and set pupils high academic expectations. Staff make 
effective use of the school’s indoor and outdoor environments. In most lessons, teachers manage 
behaviour appropriately so that pupils settle quickly and responsively at the start of the lesson. 
However, in some lessons, teachers do not help pupils to settle quickly so that they can learn 
effectively right from the start of the lesson.

6. Leaders in the early years ensure that children benefit from a well-planned introduction to school 
life. Leaders use ongoing assessment and collaborate with staff and parents. As a result, leaders 
understand children’s individual interests and needs well. Children develop confidence, make good 
progress and are prepared well for Year 1. 

7. Leaders proactively promote the importance of attendance and effectively work with pupils and 
their families if there are any attendance concerns. However, at the start of the inspection, the 
published attendance policy did not include all required statutory information, including the timings 
for the morning and afternoon registration periods. Leaders rectified this oversight during the 
inspection.

8. Leaders promote a school culture that values mutual respect, equality, diversity and inclusion. The 
personal, social, health and economic education (PSHE) and wellbeing programmes prioritise pupils’ 
personal development. Pupils develop their emotional wellbeing and learn to be reflective. Leaders 
provide a wide range of opportunities, including the co-curricular programme and residential trips, 
that supports pupils to develop their self-confidence.
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9. Leaders provide well-planned opportunities for pupils to learn about values such as democracy, law 
and order and the importance of providing help and service to others. Pupils develop empathy and 
learn how to conduct themselves in a moral and socially responsible manner.

10. Leaders and governors maintain a robust safeguarding culture. Leaders proactively identify and 
manage any potential risks to pupils’ wellbeing effectively. Pupils develop a secure understanding of 
how to use online platforms responsibly and safely. 

11. Leaders implement safer recruitment procedures and complete all the required pre-employment 
checks. However, at the start of the inspection, inspectors found that some checks were not 
accurately recorded on the single central record of appointments (SCR). These administrative 
oversights were corrected during the inspection. 
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 ensure that all pre-employment checks are accurately recorded on the single central register of 
appointments

 ensure that the attendance policy includes all required information and is published on the school’s 
website

 make available to parents information about the number of formal complaints registered in the 
previous academic year

 ensure that routines at the start of lessons are embedded consistently so that pupils settle quickly 
and start their learning promptly.
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Section 1: Leadership and management, and governance
12. Governors regularly visit the school and consult closely with leaders to provide effective oversight of 

the school’s work. They undertake appropriate training, receive detailed reports and hold regular 
meetings with leaders, pupils and staff. Governors know and understand the school well and provide 
leaders with an appropriate balance of challenge and support. Governors assure themselves that 
leaders demonstrate the appropriate knowledge, skills and understanding to fulfil their 
responsibilities effectively so that the Standards are met consistently. 

13. Leaders actively promote the school’s aims and ethos by implementing a broad, balanced and 
inclusive curriculum that focuses on the pastoral and personal development of pupils. Leaders and 
staff support and prioritise pupils’ emotional wellbeing in all aspects of the school’s provision and 
maintain high expectations for pupils’ academic development. 

14. Leaders actively seek and respond to the views of pupils, parents and staff, and use their feedback to 
further inform school improvement. Leaders take a reflective approach to their work and identify 
clear priorities for improvement. For example, and following consultations with staff, leaders have 
implemented shared observations and new classroom routines so that pupils receive a more 
consistent approach in lessons. 

15. Leaders implement school policies effectively and ensure that these are understood by parents, staff 
and pupils. Parents receive written reports and attend meetings where they are informed about the 
progress their child is making. Leaders ensure that most of the required information is made 
available and provided to parents. However, at the start of the inspection, the school did not inform 
parents about the number of formal complaints submitted during the previous academic year. 
Leaders rectified this oversight before the end of the inspection.

16.  Leaders provide parents with an appropriate complaints policy that includes clear timescales and a 
suitable three-stage complaints process. Leaders and staff respond courteously and in a timely 
manner to any informal complaints. Leaders manage formal complaints appropriately and keep 
suitable records, including of any actions taken.

17. Leaders in the early years promote children’s wellbeing consistently well. They ensure that children 
benefit from a stimulating and well-planned curriculum that balances play-based and directed 
learning effectively. Leaders and staff meet regularly to assess children’s progress so that lessons 
and activities continue to support their individual needs. As a result, children receive a secure 
introduction to school life and are prepared well for the transition into Year 1.

18. Leaders identify, assess and manage any potential risks effectively. A comprehensive schedule of risk 
assessments covers the premises and accommodation, a range of educational visits and trips, and 
areas containing potentially hazardous equipment, such as science laboratories and design 
technology classrooms. Leaders provide staff with specific training so that they understand how to 
write well-considered risk assessments that identify and mitigate potential risks effectively.

19. Leaders establish effective and constructive links with local safeguarding partners and other external 
agencies. For example, leaders work with the local authority to evaluate the educational provision in 
the early years. Leaders develop teachers’ knowledge and skills by inviting an external consultant to 
provide specific training so that pupils who have SEND continue to be supported well. The school 
notifies the local authority when pupils join or leave the school at non-standard transition points. 
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Leaders understand the requirement to consult with the local authority about the financial 
arrangements relating to any pupils who have an education, health and care plan (EHC plan). 

20. Leaders fulfil their duties under the Equality Act 2010 and implement an appropriate accessibility 
plan that ensures the school’s provision does not discriminate against individual pupils or groups. 
Leaders promote inclusion by adapting classrooms, the timetable and curriculum, when required, to 
support pupils’ individual academic, physical and pastoral needs. 

The extent to which the school meets Standards relating to leadership and 
management, and governance

21. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
22. Leaders design and implement a balanced and inclusive curriculum that provides pupils with 

appropriate academic and co-curricular learning experiences and is matched carefully to their 
individual needs and interests. Academic leaders provide pupils with effective opportunities to 
develop skills and broaden their understanding and knowledge. In science lessons, for example, 
pupils participate in practical experiments and undertake a range of engineering tasks. In modern 
foreign languages (MFL), leaders introduce pupils to a programme of languages that includes French 
and Spanish. Leaders plan appropriate outdoor curriculum activities that enhance pupils’ learning. 
For instance, pupils in Year 1 explore outside spaces when searching for fossils which helps them to 
develop their understanding of the world in which they live. 

23. Leaders in the early years provide a carefully planned curriculum that covers all the prime and 
specific areas of learning. Leaders and staff support children’s communication, early reading and 
numeracy skills effectively through practical lessons. Children write celebration cards for different 
occasions, which supports their development of early writing skills. Children develop mathematical 
language by discussing shapes, comparing objects and working together to design structures. 

24. Leaders develop pupils’ reading and writing skills effectively so that they are prepared well for the 
next stage of their education. Pupils read, explore and analyse different themes in books. They write 
letters and other articles that demonstrate an empathetic understanding of the characters’ 
motivations and experiences. Pupils identify and use a range of well-developed writing techniques 
including metaphorical language, alliteration and personification. 

25. Teachers have secure subject knowledge, use a range of suitable resources and typically plan lessons 
and activities carefully so that pupils acquire new knowledge, deepen their understanding and 
develop their skills. In drama, for instance, teachers foster pupils’ confidence and creativity through 
original productions written specifically for the pupils to perform. In mathematics lessons, teachers 
encourage pupils to devise their own solutions to a range of challenging questions and problems. In 
most lessons, teachers use time appropriately and manage behaviour well so that pupils learn 
purposefully. However, in a small number of lessons, teachers do not use consistently effective 
strategies at the beginning of lessons so that pupils settle quickly and are ready to learn as efficiently 
as possible. 

26. Leaders demonstrate a secure understanding of pupils’ aptitudes, needs and prior attainment. 
Teachers systematically assess and track pupils’ progress and use assessment outcomes to 
understand pupils’ progress and to inform curriculum planning. For example, teachers analyse 
pupils’ English assessments to identify and support any areas that require further consolidation. 
Teachers provide clear and consistent guidance, including written feedback, that helps pupils to 
understand what has gone well and identify what they need to do to make further progress. 
Teachers provide pupils with opportunities to independently reflect on their own learning. As a 
result of leaders’ effective use of assessment outcomes, pupils make good progress in their work 
during their time at the school.

27. Leaders identify pupils who have SEND and assess their needs carefully and effectively. They arrange 
for external professionals to visit the school to provide staff with suitable training so that pupils’ 
individual needs continue to be supported consistently. Pupils who have SEND make good progress.
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28. Leaders with responsibility for pupils who speak English as an additional language (EAL) identify 
pupils’ needs and provide timely and effective support. Leaders ensure that these pupils are fully 
integrated into the school community and feel valued. Pupils who speak EAL make good progress 
and learn to use written and spoken English competently and confidently. 

29. Leaders provide a wide range of co-curricular clubs and activities that enable pupils to acquire and 
develop new knowledge and skills. Pupils participate in a French games and story club that helps 
them to learn new vocabulary. In the gardening club, pupils cultivate a wide variety of plants and 
vegetables in the school’s well-stocked garden. Pupils also benefit from sporting activities such as a 
gymnastics club where they build upon and develop new skills. Pupils develop leadership skills and 
confidence by participating in a range of challenging activities that utilise the school’s outdoor 
environment.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

30. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
31. Leaders promote a culture of mutual respect throughout the school. Pupils demonstrate empathy 

and respect towards others and develop a secure understanding about the importance of equality 
and inclusion. This whole-school approach is reinforced by initiatives such as the ‘kindness cup’ 
which acknowledges and celebrates pupils who demonstrate compassion towards others. 

32. Leaders implement a well-planned PSHE and wellbeing programme that prepares pupils effectively 
for future experiences and supports their personal development. Pupils reflect thoughtfully on 
themselves, their wellbeing and the wider world through initiative such as the school’s ‘Wellbeing 
Knight’ programme. The PSHE curriculum includes a well-planned and age-appropriate relationships 
and sex education (RSE) programme. Leaders in the early years help children to understand healthy 
relationships by reading and sharing stories in which the characters in the stories demonstrate 
respect and kindness towards each other. Pupils learn about puberty and explore the importance of 
taking responsible decisions that promote their personal safety. Pupils understand difference and 
inclusion and demonstrate respectful and supportive attitudes towards others. 

33. Teachers consistently use encouragement and praise to build pupils’ confidence and self-esteem. 
Residential trips provide valuable opportunities for pupils to develop greater self-confidence as they 
take part in challenging activities and develop independence by spending time away from home. 
Pupils exhibit artwork, perform in drama productions and participate in musical performances that 
promote their confidence and self-esteem. In the early years, children celebrate ‘golden moments’ 
in assemblies that encourage them to take pleasure in the achievements of others.

34. Leaders provide a wide and inclusive programme of activities and clubs that promote pupils’ physical 
development, health and fitness. Pupils appreciate the importance of maintaining a healthy lifestyle 
and partake in activities enthusiastically. Staff use their specialist understanding and knowledge to 
teach well-planned lessons that develop pupils’ skills and understanding across a range of sporting 
disciplines that include football, cricket, hocket, netball, rugby and golf. In cricket, for example, 
teachers develop pupils’ batting and fielding skills effectively through team competitions and 
reflective questioning. Pupils work collaboratively, respond positively to challenge and develop their 
understanding of gameplay and teamwork. 

35. Leaders promote positive behaviour and ensure that pupils understand the importance of the 
school’s rewards and sanctions systems. Pupils understand the school’s high expectations and learn 
to take responsibility for their actions so that they make informed and positive choices. Staff in the 
early years discuss behaviour and expectations with children so that they develop a clear sense of 
right and wrong and respond thoughtfully to the needs of others. Behaviour around the school is 
calm and orderly, and pupils are polite and respectful towards one another, staff and visitors.

36. Leaders and staff implement a thorough anti-bullying strategy and take proactive actions to help 
pupils to understand the consequences of discriminatory behaviour. Leaders promote an effective 
anti-bullying culture through assemblies and an anti-bullying week. Leaders provide pupils with well-
developed pastoral systems that encourage them to report concerns and support each other 
appropriately. Staff ensure that pupils know how to recognise bullying, including online bullying, and 
that they have a trusted adult to whom they can speak. Teachers survey pupils about their 
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experience of school life and respond to any identified concerns promptly. Leaders maintain 
comprehensive behaviour and bullying logs and monitor and review these regularly.

37. Leaders maintain admission and attendance registers in line with current statutory guidance. 
Leaders identify any concerning patterns and implement effective and supportive actions, when 
required, to promote pupils’ positive attendance. However, at the start of the inspection, the 
attendance policy did not include the required timings for the morning and afternoon registration 
periods. As a result, published information for parents did not fully reflect statutory requirements or 
provide sufficient clarity about the school’s attendance procedures. Leaders rectified this oversight 
and amended the attendance policy during the inspection.

38. A visible adult presence at break and mealtimes reinforces a culture of supervision and care. Staff in 
the early years maintain appropriate staff-to-child ratios and implement appropriate procedures to 
monitor and closely supervise children when they are eating. Staff allow pupils to play freely within 
agreed boundaries and supervise these areas vigilantly. Leaders supervise pupils carefully at the 
beginning and end of the school day. 

39. The school premises and accommodation are well maintained, clean and tidy. Leaders carry out 
comprehensive health and safety checks and maintain effective health and safety systems through 
regular checks, clear reporting procedures and appropriate staff training. Staff are provided with 
guidance on identifying and reporting concerns, and leaders respond promptly when issues are 
identified. Regular audits, servicing schedules and risk assessments support the thorough oversight 
of health and safety arrangements. Pupils regularly rehearse fire evacuation drills so that they know 
how to respond in the event of an emergency. Leaders implement any action points identified in 
external fire risk assessments in a timely and appropriate manner. 

40. Well-qualified staff administer first aid promptly in appropriate first aid and medical facilities. Staff 
receive suitable first aid training and understand how to take effective action. All staff who work in 
the early years undertake paediatric first aid training. Staff store medicines securely and maintain 
records of all first aid and medication administered. 

41. Staff in the early years provide a structured and well-considered range of opportunities that support 
children’s emotional wellbeing and physical development. Children are taught yoga which helps 
them to reflect and manage different situations calmly. They take part in activities such as 
swimming, football and ballet which develops their agility, co-ordination and balance. Staff arrange 
cycling activities so that pupils gain independence and self-esteem. Such experiences support 
children’s emotional and physical development and provide them with the confidence to approach 
new and challenging situations.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

42. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
43. Leaders provide appropriate opportunities for pupils to develop an understanding of British values. 

Leaders ensure that pupils engage with current affairs during form time, raising their awareness of 
politics, democracy, public services, responsibility and wider social issues, including those related to 
the environment. Pupils understand the rights and responsibilities that come with individual liberty. 
Year 5 pupils, for example, learn about the concept of freedom of speech and their right, living in a 
democratic society, to speak up for what they believe is right. Through events such as the fire service 
unveiling new playground equipment, pupils gain an understanding of public servants and their 
contribution to the community. 

44. Leaders provide pupils with effective opportunities to serve their school community. For example, 
pupils are democratically elected to serve on the school council and meet with leaders to share ideas 
about the school’s provision. In response to pupils’ feedback, leaders have increased menu choices 
and provided additional playground equipment. Leaders provide pupils in Year 6 with a range of 
opportunities that develop their leadership skills. Pupils take on ambassadorial roles and support 
staff in different areas of the school. For instance, pupils help staff to manage digital resources and 
to organise sports equipment. Pupils also support wellbeing and charitable initiatives and contribute 
to environmental awareness across the wider school community.

45. Pupils develop a secure understanding of equality and diversity and demonstrate respect and 
tolerance for those who have different faiths and beliefs. Leaders ensure that pupils have access to a 
range of books and resources that reflect cultural and religious diversity. Pupils celebrate 
International Day and learn about the culture, heritage and food of different countries.

46. Leaders provide pupils with opportunities to raise money for national and local charities. Pupils 
select the charities they want to support by voting democratically. For example, pupils support a 
local charity that provides children with therapeutic help for their social, emotional and mental 
health needs. Pupils also participate in activities that raise funds for a charity that supports those 
who are affected by genetic disorders.

47. Leaders ensure that pupils are prepared well for the next stage in their education. Pupils develop 
communication skills through a well-considered interview preparation programme. This helps them 
to speak clearly, maintain eye contact and present themselves appropriately. The well-planned early 
years curriculum balances play-based learning with increasingly structured teaching experiences, 
helping children to develop independence and to prepare successfully for Year 1. In PSHE lessons, 
pupils begin to learn about careers and work through an impartial careers programme that is 
supplemented by a programme of external speakers who visit the school to inform pupils about 
their careers. 

48. Leaders promote pupils’ economic awareness through the PSHE programme effectively. Children in 
the early years being to consider the purpose and use of money, and pupils in Year 4 learn about the 
value of money and the importance of budgeting and spending money responsibly. Year 6 pupils 
participate in enterprise activities that develop their teamwork and problem-solving skills as they 
work collaboratively to develop and market their ideas. 
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49. Leaders and staff in the early years provide a range of opportunities so that children learn how to 
work with others in a kind and supportive manner. Children participate in activities such as 
construction club, arts and crafts and ‘little explorers’ where they work together, build confidence 
and develop their communication skills. These experiences support children’s personal development 
and help them to form inclusive relationships with others.

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

50. All the relevant Standards are met.
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Safeguarding
51. Leaders establish a robust safeguarding culture throughout the school. The safeguarding policy, and 

other related policies and procedures, are implemented effectively and reflect current statutory 
guidance. Governors provide appropriate oversight of the school’s safeguarding procedures 
including through visiting the school, meeting with leaders, staff and pupils and checking the 
effectiveness of the school’s internet filtering and monitoring system. 

52. Leaders are appropriately trained in safeguarding for their roles. They receive regular updates and 
attend local authority safeguarding conferences to ensure that the school’s safeguarding procedures 
continue to reflect current statutory guidance. Leaders maintain comprehensive and secure 
safeguarding records. They discuss any concerns carefully so that the decisions they take are 
appropriately considered. Leaders work well with external agencies to secure early help for pupils 
and families and make timely referrals to the local authority when needed.

53. Leaders provide staff with suitable induction and ongoing safeguarding training. This equips staff to 
recognise and respond appropriately to a range of safeguarding concerns, including different forms 
of child-on-child abuse. Training includes the latest updates to the ‘Prevent’ duty so that staff 
understand the dangers of extremism and radicalisation. Staff demonstrate a secure understanding 
about how to respond to and report any low-level concerns relating to adults who work at the 
school. Leaders maintain safeguarding training records and check to ensure that staff have secure 
safeguarding knowledge. Weekly safeguarding bulletins keep staff updated about any emerging risks 
and updated information. 

54.  Staff ensure that pupils develop an age-appropriate understanding of online safety through PSHE 
lessons and assemblies. Pupils, for example, develop a secure understanding of protecting personal 
information and begin to learn about some of the risks associated with using digital platforms. Pupils 
in Year 6 are taught about the dangers of grooming, scamming and online chat rooms so that they 
are prepared to make informed and responsible choices about their online activities. 

55. Leaders implement robust internet filtering and monitoring systems and procedures that are 
regularly tested. Pupils understand that these systems help to protect them from any potential 
online harm. Pupils in the school council support staff by carrying out surveys that identify how 
pupils use the internet. Leaders subsequently use the information from these surveys to plan 
relevant online safety lessons so that pupils continue to learn how to use the internet in a 
responsible manner. 

56. Leaders complete all required safer recruitment checks before adults begin work at the school. The 
school maintains a suitable SCR. However, inspectors found that some pre-employment checks were 
not recorded accurately on the SCR. Leaders rectified these oversights during the inspection. 

The extent to which the school meets Standards relating to safeguarding

57. All the relevant Standards are met.
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School details
School Chandlings Prep

Department for Education number 931/6117

Registered charity number 309639

Address Chandlings Prep
Bagley Wood Road
Boars Hill
Kennington
Oxford
OX1 5ND

Phone number 01865 730771

Email address office@chandlings.org.uk

Website www.chandlings.org.uk

Proprietor Radley Schools Group

Chair Mr Andrew Ashton

Headteacher Mr Adam Mallins

Age range 2 to 11

Number of pupils 268

Date of previous inspection 20 to 22 June 2023
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Information about the school
58. Chandlings Prep is an independent co-educational day school located in Bagley Wood, Oxford. 

Chandlings Prep is part of the Radley Schools Group. The Prep Schools Committee, a part of the 
Radley College Council, provides oversight and governance of the school’s work. In addition, the 
school has its own advisory board which is represented on the Prep Schools Committee by the 
advisory board’s chair. The current headteacher was appointed in September 2025.

59. There are 63 children in Nursery arranged into three classes and 24 children in Reception who are 
taught in two classes.

60. The school has identified 82 pupils as having special educational needs and/or disabilities. No pupils 
in the school have an education, health and care plan.

61. The school has identified English as an additional language for 34 pupils.

62. The school states its aims are to provide a rich, balanced and challenging curriculum. It seeks to 
combine high-quality and inspiring teaching with a warm, joyful family environment. The school 
endeavours that every child feels safe, respected and celebrated as a unique individual. The school 
intends to establish and strengthen links with the local and wider community.
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Inspection details
Inspection dates 6 to 8 May 2026

63. A team of three inspectors visited the school for two and a half days. 

64. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

65. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




